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November 7, 2012 

Re: Thanks for IRS’s Reinstatement of Employee Leave-Reduction Rules, to Assist 
Victims of Hurricane Sandy 

 
Dear “Hurricane Sandy Relief Team”: 
 
On behalf of The American Payroll Association (“APA”), I am writing to express our sincere 
appreciation of both the astonishing speed and coordinated effort behind your response to our 
letter, distributed late Sunday evening, asking the IRS to adopt some procedures to facilitate the 
operation of leave-sharing programs, by allowing employees to convert their leave donations to 
charitable relief fund payments to the thousands of people displaced and hurt by Hurricane 
Sandy.   
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We were amazed to receive a phone call from an assembled team of IRS attorneys by 9:30 am on 
Monday morning, and between that time and Tuesday afternoon, the team drafted, cleared for 
publication, and issued Notice 2012-69, and an accompanying news release, explaining how, 
under these newly announced procedures, employees may elect to forgo vacation, sick, or 
personal leave in exchange for cash payments an employer makes to charitable organizations 
described in Code Section 170(c), for the relief of victims of Hurricane Sandy.   
 
This is exactly the kind of expedited relief that is needed by the many people still suffering from 
the terrible damage left by the storm, following on the series of other announcements and 
guidance that the IRS has been releasing on nearly a daily basis since last week.  APA and its 
many members are grateful for this astonishingly prompt guidance; and we are also appreciative 
of your several calls to keep us apprised of what steps the IRS was taking in response to our 
letter. 
 
APA intends to publicize this extremely helpful guidance on its website and in a direct email to 
its members, and we hope that hundreds of employers will adopt, or amend, their leave-sharing 
programs to implement these charitable donations which you have facilitated by your prompt 
guidance.  We hope and expect that these special new rules will create incentives for employees 
across the United States to elect (in 2012 and 2013) to donate their vacation and sick pay to help 
provide financial assistance to victims of Hurricane Sandy.   
 
We look forward to working with your impressively efficient team as it continues its efforts to 
issue guidance and ease the tax burdens of disaster victims.   
 
 
Sincerely yours, 

 
 
Brian O'Laughlin, Esq. 
Manager of Government Relations 
American Payroll Association 
202-232-6888 (p) 
bolaughlin@americanpayroll.org 
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