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Dear Senator [insert last name],
I am writing this letter to urge you to oppose Assembly Bill 51. Today, payroll cards are an accepted, effective method of wage payment within California. However, if enacted, AB 51 would impose a number of restrictions on the use of payroll cards that are not imposed on any other method of wage payment. These restrictions are both costly and burdensome, and would serve little purpose but to discourage the use of payroll cards in the state.
Governor Brown and the leadership of the legislature continue to emphasize how important it is to keep businesses in California. They have indicated that the cost of doing business in the state must be controlled so that California does not lose out to other states. This bill goes in the opposite direction. It places new threats to business along with new regulations that are unfounded. If AB 51 is enacted, businesses are likely to consider offers to relocate to neighboring states or to have new employees work outside of California.
Payroll Cards Offer Benefits to Employers and Employees Alike
Our Company would like to have the option, if we choose, to offer payroll cards to our employees in California. In addition to saving the Company money,
 payroll cards help to ensure that all employees, including those who do not participate in direct deposit, receive their wages in a timely manner. This is true even when employees are away from the workplace and during periods of severe weather and natural disasters when mail delivery often is impeded. 
Even more importantly, payroll cards provide a number of benefits to our employees. For example, payroll cards allow employees without bank accounts to enjoy the convenience and security that their coworkers currently enjoy with direct deposit. Employees without bank accounts often are forced to carry around large amounts of cash and to purchase money orders to pay their bills. Payroll cards provide these workers with a safe place to store their wages and offer them a means of making purchases and paying their bills online.  
In addition, electronic wage payment is good for the environment.
AB 51 Would Discourage Employers from Offering Payroll Cards in California

Notwithstanding the above benefits, if AB 51 is enacted, our Company is unlikely to further consider offering payroll cards to our employees. This is because AB 51 would impose burdensome requirements on employers and issuers, making payroll card programs both expensive and unnecessarily difficult to offer. 
Labor Code requires employers to provide their employees with a means of accessing their full wages each pay period without cost. If enacted, AB 51 would require employers who offer payroll cards to also provide their employees with a number of free banking services that are not required with respect to other methods of wage payment. 
For example, AB 51 would require employers to ensure, by contract, that the payroll card issuer provides employees with the option of receiving free balance alerts each day or after each transaction. It also would require that employees be provided with multiple free bank transactions each pay period, not just the ability to access full wages each pay period without cost. In addition, AB 51 would impose a number of notice and disclosure requirements on payroll card accounts that extend far beyond the requirements already imposed by Federal Reserve Regulation E. There is no reason to believe that the current requirements are insufficient or that they do not adequately protect consumers.
These and the other services required by AB 51 cost money. We are concerned that issuers will pass these costs onto us, the employer, making the programs more difficult to offer, or that the issuer will be forced to stop issuing payroll cards in the state. Either way, employees will be the ones to suffer.
Payroll cards should be treated like other methods of wage payment
Payroll cards guarantee all employees a means of accessing their full wages each pay period without cost. The additional restrictions on payroll cards proposed by AB 51 are both unreasonable and unnecessary, making it unlikely that employers and issuers will offer this beneficial method of wage payment in California. Similar restrictions are not imposed on any other method of wage payment. For this reason, our Company strongly urges you to oppose AB 51.
Sincerely,

� Several studies, including one conducted by the Comptroller of the Currency in 2005, have shown that payroll cards can be one of the least expensive means of compensating employers.






